
CITY OF MERRILL 

HEALTH AND SAFETY COMMITTEE 

AGENDA ● MONDAY MARCH 27, 2023 

 Regular Meeting City Hall Council Chambers 5:15 PM 

 To attend remotely call 405-267-1446  PIN 307 424 366 # 

I. Call to Order 

II. Minutes from previous meeting: 

1. Consider placing minutes from the February 27, 2023 meeting on file   

III. Nuisance Complaints & Vouchers: 

1. Nuisance Complaints   

2. Vouchers   

3. Consider approving vouchers   

IV. General Agenda Items: 

1. Discuss and consider pool fills and potential rate increases   

2. Update and discussion regarding the retired ambulance from Tomahawk; 
using as a spare ambulance and the use of Merrill EMS for Lincoln County   

V. Monthly Reports: 

1. Monthly Report - Fire Chief Klug   

2. Monthly Report - Police Chief Bennett   

 a. 2022 Annual Report - Merrill Police Department   

3. Consider placing monthly reports on file   

VI. Establish date and time of next regular meeting: 

 Monday, April 24 at 5:15 PM   

VII. Public Comment 

VIII. Adjournment 



 
CITY OF MERRILL 

HEALTH & SAFETY COMMITTEE 
MONDAY, February 27, 2023 - MINUTES 

Regular Meeting    City Hall Council Chambers   5:15 p.m. 
 

Members Present:  Alderpersons Mark Weix, Michael Caylor and Mike Rick 

Others present in person or remote: Mayor Hass, City Attorney Hayden, City Clerk Anderson-

Malm, Fire Chief Klug, Police Chief Bennett, Deputy Health Office Ashbeck and Nathan Meyer 

from Merrill Productions. 

I. Chair Weix called the meeting to order at 5:15 p.m. 

 

II. Minutes from the January 23rd, 2022 meeting: 

  

 Alderperson Rick motioned to place the minutes from January 23, 2022 meeting on file.  

 Alderperson Caylor seconded and the motion carried. 

 

III. Nuisance Complaints & Vouchers: 

 

1. Nuisance Complaints – Deputy Health Office Ashbeck reported on the nuisance 

complaints that were in the agenda packet. 

 

2. Vouchers – Alderperson Caylor motioned to approve the vouchers.  Alderperson Rick 

seconded and the motion carried. 

  

IV. General Agenda Items: 

 

1. Consider an application for a Temporary Class “B” license for the Merrill 

Historical Society for March 11, 2023 

Alderperson Rick motioned to approve the application for a Temporary Class “B” 

license for the Merrill Historical Society.  Alderperson Caylor seconded and the motion 

carried. 

 

2. Consider a Temporary “Class B” license for the Lincoln County Humane Society 

for an event on March 18th. 

Alderperson Caylor made a motion to approve the temporary “Class B” license for the 

Lincoln County Humane Society.  Alderperson Rick seconded and the motion carried. 

 

V. Monthly Reports: 

  

 1.   Monthly Report – Fire Chief Klug – his report was in the packet.  He answered q 

  questions from the committee and highlighted some items in the report. 

 

 2. Monthly Report – Police Chief Bennett – his report was in the packet and answered  

  questions and highlighted several items in the reports. 
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2 
Health & Safety Committee – February 27, 2023 
 

3. Monthly Report – Humane Society – the report was in the packet. 

  

4. Alderperson Caylor motioned to place the monthly reports on file.  Alderperson Rick 

seconded and the motion carried. 

  

VI. Establish date and time of next regular meeting: 

 The next meeting will be Monday, March 27 at 5:15 

 

VII. Public Comment  

 There was no public comment 

 

VIII. Closed Session: 

 Chair Weix read the following statement:  The Committee may convene in closed session 

 pursuant to Wis. Stat 19.85(1)(c) for deliberating or negotiating the purchase of public 

 properties, the investing of public funds, or conducting other specific public business, 

 whenever competitive or bargaining reasons require a closed session, for negotiation of 

 Lincoln County/City of Merrill Emergency Medical Services contract language, potential 

 equipment purchases for EMS service and negotiations therefore, and related items. 

 

 City Clerk Anderson-Malm recorded the minutes without objection.  The following were 

 present in Closed Session:  Alderperson Weix, Alderperson Caylor, Alderperson Rick, 

 Mayor Hass, Fire Chief Klug, Police Chief Bennett, Deputy Health Officer Ashbeck, City 

 Attorney Hayden and City Clerk Anderson-Malm. 

 

 Alderperson Rick made a motion to go into closed session.  Alderperson Caylor 

 seconded the motion.  Roll call was taken and the motion was approved by a 3-0 vote.  The 

 committee entered into closed session at 5:32 PM. 

 

 The committee discussed language and potential equipment purchases for Emergency 

 Medical Services and other related items. 

 

 No formal motions were made in closed session and the committee did not reconvene in 

 open.   

  

IX. Adjournment – Alderperson Rick made a motion to adjourn.  Alderperson Caylor 

seconded and the motion carried.  The meeting was adjourned at 6:00 PM. 

 

 

 

Minutes prepared by:  Lori L Anderson-Malm City Clerk 
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CITY OF MERRILL 

HEALTH & SAFETY COMMITTEE 
MONDAY, February 27, 2023 – MINUTES – Closed Session only 

Regular Meeting    City Hall Council Chambers   5:15 p.m. 
 

Members Present:  Alderpersons Mark Weix, Michael Caylor and Mike Rick 

Others present in person or remote: Mayor Hass, City Attorney Hayden, City Clerk Anderson-

Malm, Fire Chief Klug, Police Chief Bennett, Deputy Health Office Ashbeck and Nathan Meyer 

from Merrill Productions. 

 

I. Closed Session: 

 Chair Weix read the following statement:  The Committee may convene in closed session 

 pursuant to Wis. Stat 19.85(1)(c) for deliberating or negotiating the purchase of public 

 properties, the investing of public funds, or conducting other specific public business, 

 whenever competitive or bargaining reasons require a closed session, for negotiation of 

 Lincoln County/City of Merrill Emergency Medical Services contract language, potential 

 equipment purchases for EMS service and negotiations therefore, and related items. 

 

 City Clerk Anderson-Malm recorded the minutes without objection.  The following were 

 present in Closed Session:  Alderperson Weix, Alderperson Caylor, Alderperson Rick, 

 Mayor Hass, Fire Chief Klug, Police Chief Bennett, Deputy Health Officer Ashbeck, City 

 Attorney Hayden and City Clerk Anderson-Malm. 

 

 Alderperson Rick made a motion to go into closed session.  Alderperson Caylor 

 seconded the motion.  Roll call was taken and the motion was approved by a 3-0 vote.  The 

 committee entered into closed session at 5:32 PM. 

 

 The committee discussed language and potential equipment purchases for Emergency 

 Medical Services and other related items. 

 

 No formal motions were made in closed session and the committee did not reconvene in 

 open.   

  

II. Adjournment – Alderperson Rick made a motion to adjourn.  Alderperson Caylor 

seconded and the motion carried.  The meeting was adjourned at 6:00 PM. 

 

 

 

Minutes prepared by:  Lori L Anderson-Malm City Clerk 
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Revised: June 30, 2021   

 

 

   Merrill Fire Department 
              City of Merrill & Towns of Scott, Merrill, and  Rock Falls   
                              110 Pier Street, Merrill WI 54452 

                  Phone: 715-536-2233        Fax: 715-536-8334  

 

 

          Application to Fill Swimming Pool     

All pool fills will be done by off-duty Merrill Fire Department personnel if available. An application will be 

made for each pool filling. This service is only available in the fire protection area of the Merrill Fire 

Department (listed above).  A waiver must be signed by applicant indemnifying the Merrill Fire Department 

and the Merrill Utility from any claim or cause action for any injury to person or property. 

 

Name: _______________________________________________________ 

Address: _____________________________       Town: _______________ 

Phone Number: ________________________   Availability: ____________ 

 

Approximate Size of Pool (Gallons): ________ 

Distance from pool to driveway: ___________ 

 Fee 
Merrill Fire Department charges a fee which will be invoiced to the owner. 

There is an additional charge for the water used to fill the pool at a current water rate from Merrill Water 

Department/ ($4.33 per 1,000 gallons.) 

                                          The following fee schedule shall apply: 

                                               1,000 to 3,000 Gallons       $190 + actual gallons used 

                                               3,001 to 6,000 Gallons        $270 + actual gallons used 

                                               6,001 to 9,000 Gallons       $350 + actual gallons used 

                                               9,001 to 12,000 Gallons     $430 + actual gallons used 

                                             12,001 to 15,000 Gallons     $510 + actual gallons used   

                                              15,001 to 18,000 Gallons    $590 + actual gallons used 

 

Fee Charge: _____________       Amount Paid: _______________ Date Paid: __________________ 

Gallons of Water Provided: ___________    X   Current Water Rate ($4.33/1,000 gal.) = Total _______________ 

Date of Service: ____________________ Personnel: ____________________________________ 
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Revised: June 30, 2021   

                                              

                                           

      Waiver 

 

Whereas, the Merrill Fire Department have offered to fill a swimming pool for the undersigned at his/her their 

premises located at ____________________________________________________, and 

 

Whereas, in consideration of the Merrill Fire Department undertaking to provide such service the undersigned 

agree to indemnify and hold harmless from any liability; 

 

Now, Therefore, the undersigned hereby agree as follows: That they shall indemnify and hold harmless the 

Merrill Fire Department and the Merrill Water Utility from any and all claim or cause of action of any nature 

for any injury to person or property resulting directly or indirectly from the Merrill Fire Department and the 

Merrill Water Utility providing services and water in filling their swimming pool. 

 

Signature of owner: ____________________________ 

 

Printed name of owner: _________________________ 

 

Date of signature: ______________________________ 
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2022 Annual Report 
Merrill Police Department 

 

 

  

 

 

  

  
  
 

 
 
 

Officer Brandon Lor 

 Officer Trevor Asmundsen 

         K9 Dasty 

Officer John Stubbe  Officer Johnathan Sass 

Officer Ben Hintze 
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Officer Riley Kurtz 

End of Watch January 3, 2022 
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 Mayor, members of the Police & Fire Commission, 
 and members of the Common Council, 

 
The 2022 operational period for the Merrill Police Department began with several 

challenges. The first and most significant was the sudden loss of Officer Riley Kurtz to 

Blastomycosis on January 3, 2022. In many ways, we are still coping with that loss on 

personal and professional levels. To put it plainly, Riley was a great example of what we 

wanted for our city and for our department. He belonged here. He was our present and 

he was most certainly a big part of our future. As much as we lament the loss of Riley 

on personal and professional terms, his memory and his place here will continue to 

guide us every day.  

 

Organizationally, our challenges experienced in 2021 extended into and through 

2022.  Those challenges remained unchanged, if not more complex in 2022.  

Referencing the 2021 annual report:  

“2021 began as a year with known retirements, hiring, and promotion cycles. These known 

transitions were the first indicators that 2021 would be a period of reconstruction, so to speak, of 

the Police Department. While this is always an exciting opportunity for many, it creates a great 

many challenges for a small organization to contend with. Challenges that not only occupied 

much of our efforts in 2021 but that would certainly extend into and through 2022. It is worth 

mentioning that addressing all of these challenges typically goes unseen by the general public 

while the normal “machine” of operations continues the main priorities of our mission and work.” 

 

Staffing 

Staffing has been a consistent challenge in recent times, usually due to the difficulty 

in hiring. In 2022, staffing was complicated by 4 distinct factors:  

 

 Vacancies 

 Hiring 

 Promotional transitions 

 Field Training 

 

As stated in previous reports, staffing is the key to “normal” operations at the Police 

Department. Without a full staffing contingent so many other key activities naturally 

become limited to ensure we have minimal staffing in place to serve the City. Activities 

such as specialized training, focused enforcement, the ability to capture time-off for 

employees, etc. are all diminished by deficient staffing. 
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Vacancies 

 

We entered 2022 with three known officer vacancies. Two were from officers who 

left the department and one was for the authorized “23rd” officer position, a position we 

struggled to get filled and ultimately lost through the budget process going into 2023. 

Very shortly after beginning 2022 we were also confronted with the loss of Officer Riley 

Kurtz and then an additional vacancy when Officer Ted Helm left for employment 

elsewhere in WI. This represented five known vacancies in early 2022 with a sixth 

pending due to an expected retirement. The challenge was not only to fill these 

vacancies with choice candidates, but also to maintain staffing levels while we 

proceeded to the “goal line”. Had these vacancies not been fairly evenly spread out on 

the pre-determined 2022 schedule, the circumstances would have been untenable. 

Overtime would have overrun us daily and there would have been no staffing to allow 

for any time off across the entire patrol division. Looking back, I believe we planned our 

entry into 2022 as best as we could have but it was still a minor miracle to have finished 

with full staffing, within budget for overtime, and with our employees using their allotted 

time off. 

Hiring 

Hiring came in stages in 2022 and some of that process occurred in late 2021. Our 

hiring efforts were more of a hybrid process for both cycles we experienced. We 

conducted both direct recruitment of experienced candidates as well as a traditional 

applicant testing process. Our first hire in January of 2022 was John Stubbe. John came 

to us with experience from Colby-Abbotsford Police Department and was given lateral 

transfer credit for his time in service. Our next hires toward the end of January 2022 were 

Jonathan Sass and David Clark, both of whom were recruited while still underway with 

the basic law enforcement academy. All three progressed through our field training 

processes at different paces. Ultimately, Stubbe and Sass completed field training and 

were released to solo patrol status, effectively being included in our total staffing. Clark 

was not retained. Later in the year, once completed with training our first wave of hires, 

we conducted another hiring process. Again, we had a more direct recruitment of one 

officer, Ben Hintze. Ben came to us in August 2022 from Ashland Police Department and 

was given some lateral transfer credit for his time in service. The next two recruits were 

also enrolled in the basic law enforcement academy when we first began their 

recruitment. Following the hiring of Officer Hintze, we hired Trevor Asmundsen and 

Brandon Lor to complete our roster. Again, each of the three progressed through field 

training at different schedules and paces but ultimately all three were released to solo 

patrol before the end of 2022. While we anticipated another hire to replace Officer Perra, 

who retired at the beginning of 2023, we ultimately lost this 23rd officer position to the 

budget process. Regardless, we began 2023 with a full roster. This new “staffed” 

circumstance presented us with a little optimism that we had not experienced in  

some time. 
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Promotions 

Promotions in 2022 were fairly limited and we were not able to execute them until 

closer to the end of the year. This was due to keeping staffing prioritized in the patrol 

division until we had a sufficient amount of trained officers in place. Toward the end of 

the year we conducted another promotion process for Patrol Lieutenant, a shift 

supervisor. Multiple officers applied and tested for the position through performance and 

interview assessments. Robert Caylor was promoted to Patrol Lieutenant in November 

2022, accordingly. This paved the way for the last step in returning to our proven 

administrative/command model with an Administrative Captain. Dale Bacher was 

migrated from his hybrid role as a Shift Supervisor/Patrol Captain to an Administrative 

Captain in November 2022. In this role Dale handles various administrative tasks and 

provides operational oversight over the supervisors of the various divisions. It is a much 

more effective model that we only stepped away from to provide financial space to 

explore the narcotics detective position. While it was worth it to explore the need for a 

narcotics detective in our community I would never recommend stepping away from an 

Administrative Captain in the future. In the short time that we have returned to our 

historically proven structure we have seen the benefits it provides. This includes a more 

manageable span of control, better supervision across all elements of the department, 

less de-prioritized administrative tasks, and most importantly, continuity at the highest 

level of the Police Department. In fact, we will be expanding on continuity of our 

operations as we move forward. This is essential to operations should unfortunate 

events occur and it is vital to preparing the next generation of officers for more 

advanced roles. 

 

Field Training 

Field training new officers was incredibly involved in 2022, to say the least. This one 

task involved all of our field training officers (FTO’s) and two Patrol Lieutenants for the 

better part of the entire year. While we retained five of the six officers we hired this year, 

we invested nearly the same amount of time in most of them. The officers who had no 

prior experience required the full four-month investment in training time to prepare them 

for solo patrol. It was a hefty but necessary investment into building our team for the 

future. Of course, this limited our department in other ways including: reduced staffing 

levels, increased call volumes for officers not training, limited time off, additional 

overtime to cover staffing gaps, limited training opportunities both individually and as a 

department, etc. 

 

Department Training 

 

Department-wide training and specialty training was limited in 2022, mostly due to 

staffing levels and ongoing field training. That being said, we were able to accomplish 

the basic in-service requirement of 24 hours per officer. We have always been able to 

accomplish minimal internal training designed to fit some basic needs and  
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requirements. The more specialized areas were limited but we did manage to 

accomplish some preparations for additional instructors and field trainers that were 

needed within the department. Additionally, in 2022 the department logged a total of 

over 882 hours of credentialed training as recognized by the WI Law Enforcement 

Standards Board. This is an improvement over 2021 totals. Per officer, we averaged 

well above the minimum requirement. In 2023 we will seek to improve our investment in 

training all employees. As stated in the previous annual report:  

“As we prepare for the future and new leaders to emerge, we need to focus on developing 

employees in key areas of training, specialties, leadership and supervision. Given the outlook of 

foreseeable retirements, we need to make significant investments in these opportunities to help 

transition to our next generation of qualified employees. It is apparent that the experience gap 

respective to new supervisors and new officers will be an obstacle we will have to contend with 

in the near future. With this in mind, the investments made over the next five years will be 

crucial.” 

 

Structure/Organization 

 

Our staffing and structure in 2022 is best viewed as a goal post we were finally able 

to reach toward the end of the year. It was a long road to get there but I firmly believe 

the structure we captured at the end of 2022, and entered into 2023 with, is the best 

model we can support as a city. Our current city financial picture may require additional 

changes, movement, and hard decisions going forward. However, a more crucial part of 

that conversation is the services and level of service we, as a city, choose to prioritize. 

Considering the current call volume and complexity of police work required in modern 

times, I do not believe we can sacrifice any further sworn law enforcement positions to 

budget shortfalls moving forward.  

 

Data and Statistics 

 

The following pages explore common statistical areas of noteworthy importance. 

While these statistics are the best we can produce and report, there are limitations in 

the precision and accuracy of those numbers. As we learn this records system better 

and become more familiar with reporting nuances, these numbers will get more precise 

and accurate over time. Further, as the concept of time and time investment is not 

captured in these reports, they do not convey our complete activity accurately. That 

being said, I believe these are best viewed as a “glimpse” of our activity. 

  

 Sincerely,     

 

  
 
 
 Corey A. Bennett 
 Chief of Police 
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2022---CITY OF MERRILL GOVERNMENT OFFICIALS---2022 
 

 

 

 

 

 

 

 

 

 

                        
 
 

COMMON COUNCIL MEMBERS 

          Steve Hass - MAYOR 

                                 1st Ward  - Paul Russell     5th Ward – Dick Lupton 

                       2nd Ward – Michael Caylor     6th Ward – Mike Rick Jr. 

                       3rd Ward  - Rick Blake     7th Ward – Mark Weix  

                       4th Ward  - LaDonna Fermanich     8th Ward – Steve Sabatke 

  

  

  
POLICE AND FIRE COMMISSION  

   

                                      Norm Hanson              Nicole Johnson     
 

           Eric Malm 
 

                                              Jeremy Thompson                                                       Lisa Gervais  

       

           HEALTH AND SAFETY COMMITTEE  
 

                                      Mark Weix-Chairperson       Michael Caylor        Mike Rick 
     

                     Dr. Greg Gill – Health Officer               Norbert Ashbeck - Deputy Health Officer 

           

 
              Corey Bennett - Police Chief            Josh Klug - Fire Chief 
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Vision: 

It is the vision of the Merrill Police Department to be continually recognized 
as a professional law enforcement agency that is responsive to community 
needs and whose employees are committed to serving the citizens of this 
community with pride. 
 
Mission Statement: 

The Merrill Police Department is committed to protecting life, property and 
maintaining order, while assuring fair and equal treatment. 
 
Guiding Principles: 

 Integrity 
 We discern between what is right and what is wrong and then 

act on what is right even at personal cost. 
 
 Commitment 
  We use a positive set of beliefs, coupled with an equally 

positive set of actions and behavior.  We are dedicated to the 
duties entrusted to us by our community. 

 
 Professionalism 

 We strive to achieve and maintain the highest standards of 
conduct, reflecting the integrity of Police professionals. 

 
 Responsiveness 
 We recognize and respond to the needs of our community and 

promptly act using problem-solving methods. 
  
 Teamwork 

We recognize each other as valuable members of our team and 
work together to identify and solve organizational and community 
issues.  We seek citizen involvement in our mission. 
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        MERRILL POLICE DEPARTMENT 
 

                  COMPLAINTS RECEIVED 

 
 

                  TYPE OF COMPLAINT                                   2021                  2022 
 

          Alarms           217    245       

          Animal Complaint     229    234  
 

          Burglary 29(10 attempted)                 39  
 

          Noise Complaint       117    93    

          Domestic Disturbance       82    96  
 

          Escort      94    107    

          Hit & Run      56    48  
 

          Open Door/Window Found      47   67    

          Warrant/Probation Violation                                121   127  
 

          Suspicious Activity/Person/Vehicle    461   497    

          Snowmobile/ATV    32    16    

          Traffic Stops 1,565   1805   

          Vandalism/Property Damage   110   94  
 

          Vehicle Lockout    302   270    

          Miscellaneous 4,553        4,718 
           

          Total Calls For Service Received                       8,025             8,456   

    

                       

                                 
  
 

 

 

 
 
 
 

 

5.a

Packet Pg. 59

A
tt

ac
h

m
en

t:
 2

02
2 

A
n

n
u

al
 R

ep
o

rt
 -

 P
D

  (
97

67
 :

 a
. 2

02
2 

A
n

n
u

al
 R

ep
o

rt
 -

 M
er

ri
ll 

P
o

lic
e 

D
ep

ar
tm

en
t)



10 | P a g e  
 

 
 
 
 
 

 
 
 

Along with criminal arrests, there were 170  
probation & parole/warrant arrests 

 
 

 

 

 

 

Fraud, 8, 2% 
Drug, 65, 16% 

D/C, 93, 23% 

Burglary, 3, 1% 

Battery, 34, 8% 

Vandalism, 18, 5% 

Theft, 44, 
11% 

Sex Assault, 1, 0% 

Bail Jumping, 136, 
34% 

2022 Adult Criminal Arrests 
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The total amount of ordinance citations for 2022 was 431 which 
include all ages compared to 295 in 2021. 

 
 
 
 
 
 
 

D/C, 59, 14% 

DCMV, 23, 5% Theft, 92, 21% 
Underage Drinking, 

46, 11% 

Animal, 2, 0% 

Junk Storage, 26, 
6% 

Drugs, 47, 11% 

All Other, 136, 32% 

2022 Ordinance Citations Issued 
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The total amount of traffic citations issued in 2022 was 1,206 

which include adults and juveniles. 
 

 

 

 

  

 

 

Failure to Fasten 
Seatbelt 

15% 

Hit & Run 
1% 

BAC 
2% 

OWI 
3% Vehicle Reg. 

11% 

Inattentive 
Driving 

1% 
DL Violations 

6% 

Failure to Yield 
2% 

OAS/OAR 
9% 

Speed 
26% 

Failure to Stop 
3% 

All Others 
21% 

2022 Traffic Citations Issued 
Failure to Fasten Seatbelt Hit & Run
BAC OWI
Vehicle Reg. Inattentive Driving
DL Violations Failure to Yield
OAS/OAR Speed
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2022 Juvenile Arrest Statistics 

for specific offenses 
(17 years of age and under)  

 

 

 
 

This includes 40 referrals to Social Services  

as well as ordinances which resulted in citations. A 

total of 234 offenses were recorded. 

 

 

 

 

Curfew, 9 

Drug offenses, 23 
Truancy, 16 

Theft, 25 

Tobacco, 20 

Disorderly Conduct, 
30 

Underage Alcohol, 30 Vandalism, 8 

Burglary, 0 

Battery, 8 
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Calls for Service to Schools  
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61 
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2021 2022
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Type of Property         Amount Stolen 

 

Motor Vehicles $55,506 

Securities $220,339 

Tools              $2,078 

All Other Property  $30,980 

Total Property 

 

         *$308,903 

In one case, a citizen provided $29,000 in reference to a 
scam. In another case, $23,243 was taken from customers’ 
cash payments and kept by an employee.   These cases are 
still being investigated. One citizen essentially sent $71,778 
to a subject in Africa as part of another scam. Another 

citizen was scammed out of roughly $40,850. *Amount 
represents total property stolen, not recovered. 
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                 2022 Merrill Police Department Detective Bureau Report 

                                               
The Merrill Police Department Detective Bureau is comprised of a general Detective, Narcotics 

Detective and a Lieutenant Detective.  Each Detective has the responsibility of investigating 

serious criminal activity that takes place in the City of Merrill.  2022 was a busy year with some 

major criminal cases that consumed many hours of our Detectives’ time.  Some of those cases or 

incidents were a Homicide, a personal Robbery, a serious child pornography case and a double 

fatal overdose case.  The Detective Bureau’s Narcotics Detective also has the responsibility of 

conducting forensic cellular phone examinations of cellular devices typically based upon a 

warrant that is signed by a judge.  The Merrill Police Department Detective Bureau executes 

numerous warrants that are signed by judges in many different cases and serves them on social 

media platforms to include Facebook, Snapchat, Google Services as well as cellular telephone 

companies such as Verizon, T-Mobile and AT&T to name a few.  The Detective Bureau is 

supervised by the Lieutenant Detective but the Lieutenant Detective carries their own caseload 

of incidents to be investigated.  We are proud of the work that we accomplished in 2022.  The 

following is a listing of the cases handled and the outcomes of those cases handled by the 

Merrill Police Department Detective Bureau in 2022. 

 

* a category where a portion of the cases are still pending, are closed or are not UCR reportable cases.   

 

Case Type            Number Handled      Cleared  Not Cleared    UCR reportable 

Homicide                                      1                                1                      0                         Yes 

Robbery                                        1                                1                      0                         Yes 

Child Abuse                                17                              12                     5                         Yes 

Sexual Assault*                         13                               7                      5                          Yes 

Drug Activity*                           20                              11                     2                          Yes 

Child Porn*                                 5                                3                      1                          Yes 

Theft*                                         11                              7                      3                           Yes 

Forgery*                                     8                                5                      1                           Yes 
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Burglary                                     2                                2                      0                           Yes 

 

 

 

 

 

Felon Posses Firearm              2                                2                       0                           Yes 

Stolen Vehicle                         1                                 1                        0                          Yes 

Bail Jumping                            2                                2                        0                           Yes 

Battery                                     3                                3                        0                           Yes 

Disorderly Conduct                5                                 5                        0                           Yes 

Arrest Warrant                       1                                1                         0                           Yes 

Probation Violations              3                                3                         0                           Yes 

Violate Court order                1                                1                         0                           Yes 

Threat                                      1                                 0                         1                          Yes 

Vandalism                               1                                 0                         1                          Yes 

Sudden Death*                      4                                 0                          0                          No 

Ambulance call                      2                                                                                         No 

Structure Fire*                       6                                 1                          1                        Yes 

Juvenile Complaint                1                                 1                          0                        Yes 

Agency Assistance               18                                                                                        No 

Information complaint          1                                                                                        No 

Suspicious person                   2                                                                                        No 

Traffic Stops                            4                                                                                         No 

Alarms                                     1                                                                                         No 

Search warrant                      1                                                                                         No 

Driving Complaint                 1                                                                                         No 

Welfare check                        3                                                                                         No 

Civil Complaint                       1                                                                                         No 

Motorist assist                       1                                                                                         No 

Disregard                                4                                                                                         No 
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Total incidents:                                         148 

Total incidents not reportable to UCR:  57 

Total cleared UCR reportable cases:       69 

Total UCR reportable cases:                    91 

Detective Bureau Clearance Rate:     75.8% 
   

 It should be noted that the average clearance rate across the State of Wisconsin, among law 

enforcement agencies, stands at 43.14 %.  

 
Respectfully Submitted, 

 

Lieutenant Detective Don P. Seubert II 

Merrill Police Department                                                                                                    
        

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5.a

Packet Pg. 68

A
tt

ac
h

m
en

t:
 2

02
2 

A
n

n
u

al
 R

ep
o

rt
 -

 P
D

  (
97

67
 :

 a
. 2

02
2 

A
n

n
u

al
 R

ep
o

rt
 -

 M
er

ri
ll 

P
o

lic
e 

D
ep

ar
tm

en
t)



19 | P a g e  
 

 

 

 

 

 

Traffic Crash Summary 

 
 

     

2021    2022 

Total Crashes 
  

    166 172 

Occupants     330 358 

Number Injured Restrained 
 

10 17 

Number Injured Unrestrained   4 3 

Fatalities    
   

0 0 

Occupants Wearing Seatbelts 313 329 

Seatbelt % Compliance 
 

95% 92% 

Citations Issued     105 97 

Alcohol Involved 
  

9 7 

Deer         5 6 

Bicyclists 
   

1 0 

Pedestrians       1 1 

Controlled Intersection Stop Sign 31 36 

Controlled Intersection Traffic Light 5 10 

Controlled Intersection Yield Sign 0 0 

Controlled Intersection Other   5 3 

Uncontrolled Intersection 
 

12 8 

Non-Intersection     48 58 

Private Property 
  

6 9 

Parking Lot       48 43 

Roundabout    10 5 
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The Computerized Vehicle Registration service provided by the 
Merrill Police Department generated $9,531.25 in revenue in 
2022. In 2021, CVR generated $12,875. We are able to provide 
license plates for vehicle registrations as well as renewing 
vehicle registrations. 
 
Total parking tickets issued for 2022 was 474 (This doesn’t 
include voided citations) 
 
Parking permit revenue generated was $1,503.30 
 
78 suspensions were issued for parking tickets not paid. The 
DOT assesses a $5 late suspension fee while we attain $50 
generating $3,900 in suspensions. 
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